
BENEFITS 
SUMMARY

OUR COMPREHENSIVE 
BENEFITS PACKAGE INCLUDES:

At FosterAdopt Connect, we care deeply about our staff. We 
prioritize providing comprehensive benefits aimed at supporting 
them in both their personal and professional lives.

For more information, please contact Jenifer Wilson, Benefits 
Administrator, at jenifer.wilson@fosteradopt.org or 816-381-7449.

FULL-TIME PTO

PART-TIME PTO

HOLIDAYS

*FosterAdopt Connect offices do a soft closure from 
Christmas Day through New Year’s Day

TOTAL OF 260 HOURS OF 
PAID LEAVE IN FIRST YEAR!

After your first 90 days - 120 hours
Second anniversary - 160 hours
Fourth anniversary - 200 hours

Seventh anniversary - 240 hours
Eleventh anniversary - 280 hours

Accrued biweekly up to 60 hrs annually

New Year’s Day
Martin Luther King Jr. Day

Memorial Day
Juneteenth Day

Independence Day
Labor Day

Presidential and Mid-Term Election Day
Veterans Day

Thanksgiving/Native American Heritage Day
Christmas Eve (half day)

Christmas Day through New Year’s Day*
Indigenous Peoples’ Day

Employee’s Birthday (full-time staff only)
Employee’s Work Anniversary (full-time staff only)

•	 Medical and dental insurance with a large portion of 
monthly premiums covered for employee and dependents. 

•	 Voluntary life and short-term disability options available. 

•	 403(b) retirement plan with up to a 6% employer match. 

•	 Flexible Spending Account with medical expense and 
dependent care options. 

•	 Generous PTO including holidays, birthday, and work 
anniversary.

BENEFITS 100% COVERED 
BY FOSTERADOPT CONNECT
•	 Health Reimbursement Account ($4,000 reimbursement for 

individual plans, $7,500 reimbursement for family plans). 

•	 Employee Assistance Program with 8 annual visits. 

•	 Life insurance and long-term disability. 

•	 Vision insurance for employee and dependents.


